Retaining Medical Graduates in Texas.
Texas ranks 43rd in the country in ratio of physicians to patients. Recruiting and encouraging in-migration of physicians, although strengthened by the 2003 liability reforms and streamlining of the licensing process, remain inadequate in keeping up with the state's continuing population growth. Identifying effective mechanisms to retain the young men and women who graduate from medical school in Texas for their graduate medical education (GME) is an important goal. To meet its physician workforce needs, the state must provide adequate opportunities for college graduates to enter medical school, enough GME positions for any medical graduate who chooses to remain in the state for graduate training, and adequate numbers of fellowship programs.